• A desire to communicate,
• A desire to coordinate, and • A desire to cooperate,
THE PRESIDENT'S ANNUAL REPORT
As your 13th Association President, there might have been cause for concern on my' part at the start of this year had I been superstitious about unlucky numbers. Instead, this has been a most challenging experience for me.
The American Association of Occupational Health Nurses has enjoyed 36 years of success, and two groups can claim credit for that outstanding record.
• The dedicated members who have served this organization so well.
• And the knowledgeable and committed staff at our American Association of Occupational Health Nurses Headquarters.
It is these same people who have been so helpful to me during my first year as your President.
There is one group I want to single out for special recognition and thanks: the members serving on your Board of Directors have been outstanding. This has been a very busy year for them. I feel fortunate to have a Board that has responded so effectively to such a variety of challenges.
An important part of my role as President is to plan and work for the future success of this nationwide association. I'm gravely concerned about that portion of my responsibilities, and I'm certain each member of this Board shares that concern.
The President of American Association of Occupational Health Nurses is not autonomous and has little independent authority. One of my prime objectives as your President is to encourage participation by all Board Members in . t he deciaibn-making process -the only exception being situations when time restraints demand tha the Executive Committee take action for the Board.
Each of our Association Directors has input on key issues brought before this B?ard, and it is fair to say Board members do not always agree on every ssue. That is as it liould be.
Our Association is made stronger by thoughtful debate and int r ch a n ge of constructive ideas that lead to sounder decisions for the Association. , I would also like to stress that this communications intercha 12 Now, let's quickly review the highlights of that busy year I alluded to since becoming your President.
It was with regret that we accepted the resignation of First Vice President Jean Fraser at our Post-Conference Board Meeting on April 29, 1977, in Boston. In accordance with Article VI, Section 4 of the American Association of Occupational Health Nurses Bylaws, "The vice presidents shall fill the higher vacancies in order of their rank." Complying with that procedure, the Executive Committee made the following recommendations with the approval of the Board of Directors. Another decision that was made at this meeting, and this, too , becomes policy: " t h a t the entire Board of Directors will meet three times a year beginning in January, 1979." This means that the entire Board meets in January -Pre-and Post-Conference in April -and before the Presidents' Meeting in September.
Nothing can be accomplished without everyone working together and cooperating. As we continue to grow, changes must be made, and growing pains are felt. Let us work these out together and become a bigger and better organization for it.
We have a good"American Association of Occupational Health Nurses organization today -but our aspirations should be for a stronger and better organization tomorrow. Together we will achieve this.
